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THE MORRIS J. w. GAEBE 

PROFILE IN EXCELLENCE AWARD 

NOMINATION FORM 

I hereby nominate Mr. Scott Jensen for The Morris J.W. Gaebe Profile in Excellence Award.

X I have attached background information, news clippings, resume, etc. in support of my nomination. 

_....c.X....;.._ I am providing the following statement in support of this nomination. (Please refer to the award criteria 
when preparing your statement of support. Attach additional sheets as necessary.) 

Since Mr. Jensen's appointment, he has been leading the charge to stregthen and expand 

job training in Rhode Island. "Real Jobs RI" has been designed to improve workforce training 

efforts in Rhode Island by aligning training efforts with employers and their specific needs. 

Real Jobs RI is being funded by a competitive federal grant in the amount of $5.2 million. 

To date, more than 26 industry implementation grants have been approved. 

Please fax or mail your nominations to: 

Profile in Excellence Award Committee 
Junior Achievement of Rhode Island 
57 Greene Street 
Warwick, RI 02886 
Fax: (401) 351-9860 

Steven H. Kitchin
_______

Nominator's Signature _
 

______ _ 

Nominator's Information 

Name Steve Kitchin 

Address One New England Tech Blvd. 

City/State/ZIP East Greenwich, RI 02818 

Email address ____________ _

Nominee's Information 

Name Scott Jensen 

Title Director 

Company Department of Labor & Training 

Email address _____________ _

Work Readiness I Entrepreneurship I Financial Literacy 







Junior Achievement of Rhode Island 
2018 Profile in Excellence Awards 

Nomination – Statement of Support 

Nominee: Scott Jensen 

Nominee Organization and Title: Director, RI Department of Labor & Training 

Statement of Support:  

• Since the first days of her administration, Governor Raimondo has sought to spark economic
growth by delivering employer-centered solutions to the immediate hiring challenges faced by
businesses, preparing our workforce for high-skill, high-wage 21st century careers, and helping
attract new businesses to Rhode Island.

• DLT Director Scott Jensen came to RI in January 2015. Within eight months of his confirmation,
he conceived of and initiated Real Jobs Rhode Island. It’s a demand-driven, competitive grant
program that empowers employers to customize their own job-training solutions. In November
2015, 26 partnerships spanning 10 economic sectors split $5 million in Real Jobs grant award
funding to train more than 1,000 workers for existing or better jobs. The initiative encourages
and supports ideas from companies and partners of all sizes and connects workers to job
openings and better opportunities quickly.

• “Demand-driven” simply means training RI job seekers for work that actually exists. It means
working with employers and industry intermediaries to figure out need, or demand, and then
building a supply of trained, skilled workers to meet that demand.

• Through mid-October 2016, Real Jobs RI has trained about 200 Rhode Island workers for new
jobs and another 200 “incumbent workers” to be more effective in their existing jobs. Currently,
another 200 workers are still in training.

• Governor Raimondo, Commerce Secretary Stefan Pryor, and Jensen are constantly assessing the
state’s economic and workforce development programs to see what can be done better. Over
time, they realized that a stronger link was needed to connect employers — whether they are
already partnered with Real Jobs RI or other workforce programs — with long-term unemployed
workers (those who through no fault of their own, have been out of work longer than six
months). As a result, on Oct. 19, they launched Skills for Rhode Island’s Future. It’s a talent
sourcing initiative that can be a recruiting/human resources extension for small companies, and
connect workers that are being trained through Real Jobs RI with businesses that are hiring.

• An Illinois native, Jensen served as Deputy Secretary of the Maryland Department of Labor,
Licensing and Regulation (DLLR) from 2012 to 2014. At DLLR, he led the development, launch,
and implementation of EARN Maryland. Standing for Employment Advancement Right Now,
EARN was an employer-centered sector strategy that fostered public-private partnerships in job
training and other workforce development actions. EARN Maryland is a policy predecessor of
Real Jobs RI.

Nominator's Name: Steve Kitchin 

Nominator's Title: Vice President, Corporate Education & Training 

Nominator's Company: New England Institute of Education 


